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Attachment to Charge of Discrimination

Description of discriminatory events:

Miami-Dade County (or the “County’’) employs predominantly African-American employees within its
Department of Transportation & Public Works (“DTPW?). Transport Workers Union of America,
Local 291, AFL-CIO (“TWU Local 291”) represents the County’s transit employees, including, but not
limited to, bus drivers, train operators, and transit maintenance employees.

The County’s bus drivers, train operators, and other transit employees are responsible for keeping the
County’s public transit riders moving during the COVID-19 pandemic. Even with reduced ridership during
the pandemic, an estimated tens of thousands of passengers per day come into contact with the County’s
public transit operators and transit vehicles as of April 2020. At times, these passengers leave their body
fluids upon the surfaces within such vehicles.

Over fifty percent (50%) of the transit employees represented by are African-American. This charge is
being filed to correct the Employer’s discrimination on the basis of race through its disparate impact on
this overwhelmingly African-American transit employee workgroup regarding the provision of
personal protective equipment (“PPE”) related to the COVID-19 pandemic, including, but not limited
to, masks, gloves, and cleaning and disinfectant methods/products. This discrimination has a severe
negative and potentially lethal impact on the transit employee workforce.

Specifically, upon information and belief, since on or around March 1, 2020, the Employer has
provided the predominantly African-American transit employee group (including bus drivers, rail
operators, and transit maintenance employees) with less and inferior COVID-19 PPE than the
Employer has provided to other workgroups whose workforce has a lesser percentage of African-
American employees, including, but not limited to, firefighters and police officers.

The Employer’s approach to providing COVID-19 PPE to transit employees is remarkably different
than its approach to providing this vital equipment to those other workgroups. While transit employees
interact with and are in close proximity to members of the public on a daily basis, they are given less
and inferior PPE than their fellow County employees who also interact with the public, including, but
not limited to, firefighters and police officers. Further, upon information and belief, the predominantly
African-American transit employee group has not been provided with PPE within the County’s
inventory that provides the highest levels of protection from the virus to employees.

This mistreatment is being experienced by all employees within the TWU Local 291 bargaining unit,
which is also comprised of a large demographic of Hispanic employees.

As such, this predominantly African-American transit employee group represented by TWU Local 291
is placed at a greater level of risk of exposure to the dangerous COVID-19 virus. The Employer’s
actions have a disparate impact on African-Americans, in violation of Title VII of the Civil Rights Act
of 1964, as amended (“Title VII”).

In violation of Title VII, the Employer’s actions and COVID-19 PPE distribution policies will subject
this predominantly African-American employee group to illness, injury, and possible death at a higher
rate than other County workgroups, which are not predominantly African-American, such as police
officers and firefighters. The Union, on behalf of all affected class members, seeks for the EEOC to
order that the County cease and desist from its policies which have a disparate impact on this
predominantly African-American employee group.



The County’s firefighters, police officers and other frontline workers have earned and deserve the
protections the Employer is giving them throughout the COVID-19 pandemic. The transit employee
workgroup is deserving of the same protections, and should not be subjected to this disparate impact.

This discrimination charge is filed by TWU Local 291 on behalf of all disparately impacted employees
of the Miami-Dade County DTPW within the TWU Local 291 bargaining unit. The charge is intended
to be as broad as possible and to exhaust the class administrative process for all class claims relating to
African-American transit employees (and all those suffering this disparate impact) within the County’s
DTPW for disparate impact claims with respect to race discrimination, and other terms and conditions
of employment that are subject to Title VII.



